
Remuneration report
for the year ended 31 December 2009

Kumba’s remuneration philosophy

The remuneration committee
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Remuneration report
for the year ended 31 December 2009 (continued)

Directors’ fees and remuneration

Executive directors
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2009 salary

3,085

2,771
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Remuneration report
for the year ended 31 December 2009 (continued)

Old schemes

New schemes 
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Remuneration report
for the year ended 31 December 2009 (continued)

Total
2009

4,398

4,531

– – – – –

Total 5,856 1,996 615 462 8,929 7,993

ipso facto

Non-executive directors’ fees

Jan 2009 to Dec 2009

1,000

150

101 168

67 134

Total
2009

– 1,000

376

217

– 150

385

251

452

284

Total 2,050 1,065 3,115 2,288
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Executive committee members’ remuneration

Total
2009

19,557

8

Long-term incentive schemes
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Remuneration report
for the year ended 31 December 2009 (continued)

Management Share Option Scheme

2009

179

Share Appreciation Rights Scheme

2009

Executive directors
– – 227
– – 315

Total 23,694 – 23,694 – 542 415
Executive committee members – – 944

Long-Term Incentive Plan

2009

Executive directors
– 720
– 1,084

Total 23,363 35,444 58,807 – 1,804 636
Executive committee members – – –

Deferred Bonus Plan

2009

Executive directors
– – 62

Total 648 – 648 – 62 46
Executive committee members –* – – – –A
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Bonus Share Plan

2009

Executive directors

– 264 –

– 344 –

Total 16,856 16,856 – 608 –

Executive committee members – 1,406 –

Anglo American plc Group Long-term incentive schemes

–

Directors’ beneficial interest in Kumba

2009

Executive
directors

330 41,002 41,002 –

5,000 59,003 64,003

Total 5,330 100,005 104,255 4,250 47,232 51,482
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